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Acknowledgement  
of Country
Australians Investing In Women acknowledges  
the Traditional Custodians and their ancestors of 
the unceded lands on which we live and work.  
We pay our respects to all Elders past, present,  
and emerging. 

We particularly pay our respects to and acknowledge 
all First Nations women and girls, whose voices have 
been captured in the Wiyi Yani U Thangani (Women’s 
Voices) report led by June Oscar AO.
 
We encourage everyone interested in social impact to 
engage with this important work.

Language plays a key role in shaping cultural and 
social attitudes. Using gender-inclusive language 
is a powerful way to promote gender equality and 
help eradicate gender bias.

We include and celebrate women and girls in all 
their diversity. When we refer to ‘women and girls’, 
we include all people who identify as women, 
including cisgender, transgender, non-binary,  
and intersex people. 

We recognise that to empower giving for a fairer 
future and progress gender equity for all women 
and girls, giving needs to be sensitive to, and 
inclusive of, intersecting layers of advantage and 
disadvantage.

Image: Bridget Cama and Allira Davis  
Co-chair of the Uluru Youth Dialogue,  
Yes Campaign fundraising dinner, Melbourne 2023

Diversity & Inclusion

https://humanrights.gov.au/our-work/aboriginal-and-torres-strait-islander-social-justice/projects/wiyi-yani-u-thangani-womens
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The Federal Government’s 2023 Women’s 
Budget Statement released in May declared that 
“women’s equality is at the heart of what we do” 
and noted that gender equality is essential for 
strengthening the Australian economy, society, 
and nation. 

In Australia we saw this realised with an 
audacious tilt from the Matilda’s women’s 
soccer team, whose FIFA Women's World Cup 
performance attracted a fanatical new fan base. 
With more than 11.15 million viewers tuning in 
to watch them play the ‘beautiful game’ their 
semi-final match became the most watched 
television show on record in Australia.

In the creative industries, Australian actress 
and executive producer Margot Robbie showed 
us just how successful a commercial film 
critiquing the patriarchy could be; ‘Barbie’ 
was 'more than kenough' and made box-office 
history, smashing global records.

However, despite these extraordinary 
advancements, recent analysis by Deloitte 
Access Economics, outlined in the Breaking 
the Norm report, supported by Australians 
Investing In Women (AIIW) found that rigid 
gender norms cost the Australian economy $128 
billion by reducing the size, skill, diversity, and 
productivity of the workforce.

This important report and many others supported 
the deliberations of Women’s Economic Equality 
Taskforce, which I was honoured to Chair. In 
October 2023, the Taskforce produced its final 
report, Women's Economic Equality: A 10-year 
plan to unleash the full capacity and contribution 
of women to the Australian economy. This report 
included seven primary recommendations, 
focusing on the key themes of care, work, 
education and skills, the tax and transfer system 
and Government processes.

While there is still a lot of work to do, to 
ensure equality for all Australians, the year 
ahead promises progress. We welcome the 
Government’s renewed focus on eliminating 
violence against women, and their imminent 
national strategy to achieve gender equality, 
which will be released in 2024.

Throughout 2023, AIIW has been a leading voice 
in the call for greater investment in women. We 
will continue to work with private, institutional, 
and corporate philanthropy to help Australia 
progress gender equity and create a fairer 
future for women and girls and I invite the $13 
billion Australian philanthropy sector to work 
with government, business, and community 
leaders to drive greater success and impact for 
the benefit of all Australians.

For all of us on the Board it is a privilege to be 
part of the governance of AIIW, and I thank my 
colleagues for their continued commitment and 
engagement. 

At the end of 2023 we welcomed new Board 
member Karen Kandur and farewelled 
our Treasurer Steven Rothfield. I want to 
acknowledge Steven’s decade of extraordinary 
service, outstanding contribution, and 
dedication to the organisation. I know that he 
will remain a close friend of AIIW.

My sincere thanks and congratulations to our 
powerhouse CEO, Julie Reilly OAM and her 
dedicated team, for their exceptional work 
throughout the year. 

In 2023 conversations around gender norms 
were part of the zeitgeist.

Message from our Chair

Sam Mostyn AO

https://www.aiiw.org.au/news/breaking-the-norm-unleashing-australias-economic-potential/#:~:text=The%20report%20finds%20that%20more,461%2C000%20additional%20full%20time%20employees.
https://www.aiiw.org.au/news/breaking-the-norm-unleashing-australias-economic-potential/#:~:text=The%20report%20finds%20that%20more,461%2C000%20additional%20full%20time%20employees.
https://www.pmc.gov.au/resources/10-year-plan
https://www.pmc.gov.au/resources/10-year-plan
https://www.pmc.gov.au/resources/10-year-plan
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Image: L–R: Catherine Fox AM, Sam Mostyn AO and Doug Hilton AO with Jule Reilly OAM at AIIW donor event, 'From Evidence to Action' Melbourne
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2023 was a year marked by a complex interplay of 
challenges and opportunities, resulting from the 
continuing socio-economic impact of the COVID-19 
pandemic and new shifts in geo-political dynamics.

Message from our CEO

Australians embraced the opportunity to 
socialise freely once again and supported 
sporting events and live performances in 
droves. However, across the course of the year 
the cost of living soared putting huge stress on 
the average Australian and particularly women.

In response we saw the Federal Government 
increase its commitment to addressing 
housing shortages and fostering inclusive 
growth through addressing income inequality. 
This focus was clear in the 2023 Federal 
Budget statement and also in its support for 
a new report Women’s Economic Equality: 
A 10-year plan to unleash the full capacity 
and contribution of women to the Australian 
economy, exceptional work steered by our 
chair Sam Mostyn AO.

Additional reports from 2022- 2023, including 
the Government’s Status of Women Report 
Card, WGEA’s yearly analysis on the Australian 
gender pay gap, CEW’s report on gender equity 
on Boards in corporate Australia and the new 
Gender Compass Report from Plan International 
Australia, all underscored the systemic 
disadvantage that Australian women continue 
to face.

Our own State of Gender-wise Giving Research, 
which included responses from 32% of 
Australia’s top 50 corporate donors and 30% 
of Australia’s top 50 private philanthropic 
donors, found that just over a third of corporate 
respondents had a stated commitment to 
gender equity when making decisions on 
community investments or giving programs.

The World Economic Forum has estimated that 
globally gender equality is at least 131 years 
away – which is approximately 5 generations. 
Clearly there is still much work to be done.

Philanthropy is a $13.5 billion-dollar force in 
the Australian economy and has tremendous 
power to influence systems change in support 
of a fairer future. A key trend in philanthropic 
movements today is collaboration. Donors, 
non-profits, and governments are increasingly 
working together to pool resources, expertise, 
and networks. This collaborative approach 
enables a more comprehensive and coordinated 
response to complex societal challenges.

In 2023 we worked with the University of 
Melbourne's Melbourne Social Equity Institute 
(MSEI) and Paul Ramsay Foundation (PRF) to 
produce two new resources: a case study report 
and practical framework and guide to applying a 
gender lens in philanthropic partnerships. These 
will be released early in 2024 and it is my hope 
that they will be effective in ensuring gender 
is a key focus in the many areas of impact for 
philanthropic partnerships.

Evidence-based decision making and the use 
of technology and data in philanthropy is also 
on the rise. A data-driven approach allows for 
more targeted and effective interventions, 
ensuring that resources are allocated to 
projects that address specific gender-related 
challenges. We look forward to building on 
our research in 2024 and to support donors 
understand and to advocate for the sustainable 
benefits of giving with a gender lens.

https://www.pmc.gov.au/resources/10-year-plan
https://www.pmc.gov.au/resources/10-year-plan
https://www.pmc.gov.au/resources/10-year-plan
https://www.pmc.gov.au/resources/10-year-plan
https://womensagenda.com.au/latest/gender-compass-reveals-alarming-rates-of-sexist-views-held-by-australians/
https://www.aiiw.org.au/news/state-of-gender-wise-giving-survey-results-2023/
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We will also continue our work, alongside Minderoo 
Foundation, in a second piece of research by Deloitte 
Access Economics providing solutions to the problems 
outlined in the 2022 Breaking the Norm report, which 
found that gender norms cost the economy by reducing 
the size, skill, and productivity of the workforce.

I am enormously proud of all we have achieved in 2023, 
which is outlined in more detail on the pages to follow, 
and the important role the organisation provides in 
building the understanding and commitment required to 
foster the application of gender lens to issues that affect 
women and girls.

I would like to thank the Board and staff of AIIW for their 
support and steadfast commitment to growing our 
gender-wise community.

AIIW is 100% powered by philanthropy. Our work 
would not be possible without a host of donors, both 
individuals and foundations. I would like to thank all our 
donors and partners for supporting our work and driving 
gender equality outcomes in philanthropy through 
advocacy and evidence-based research initiatives.

As always, we encourage you to consider the impact of 
your giving on women and girls and invest in a way that 
both multiplies social impact and accelerates progress 
towards gender equality.

Thank you and all the best for 2024.

Julie Reilly OAM

Image: L-R top: Julie Reilly OAM, Sarah Buckley, Stephen Torsi,  
Dr Rebecca Huntley, Kristine Kaukomaa, Susanne Legena & Jack Heath AM 
L-R bottom: Jodi Kennedy, Sawsan Alfayadh & Steffi Chang

Key highlights from 2023 include:

	l Preliminary government consultation to 
assess the status of gender considerations 
in state and federal government investments 
in housing, and to gauge the appetite 
for collaborating with philanthropy. The 
consultation workshop leveraged the strong 
engagement with our research report  
A Home of One’s Own – Philanthropic 
and social sector solutions for women’s 
housing by Per Capita that was published in 
2022. 

	l Development of a new resource, Equitable 
Foundations: A Framework for Gender-wise 
Philanthropy in Partnerships to support a 
gender lens on partnerships in philanthropy, 
produced in collaboration with Melbourne 
Social Equity Institute, thanks to support 
from the Paul Ramsay Foundation. We look 
forward to launching the Case Study Report 
and Framework early in the new year. 

	l Our first State of Gender-wise Giving annual 
survey of the AFR’s Top 50 listed Private and 
Corporate givers, designed to assess and 
track the extent to which gender equity is a 
consideration in their giving, thanks to the 
generous support of the Evolved Group.  

	l The ongoing impact of Deloitte Access 
Economics (DAE) research report Breaking 
the Norm: Unleashing Australia’s economic 
potential that continued to be referenced in 
2023, including as key data underpinning the 
recommendations of the Women’s Economic 
Equality Taskforce led by our Chair, Sam 
Mostyn AO. We have since invested, 
alongside Minderoo Foundation, in a follow 
up piece of research with DAE that will be 
released early in 2024. 

	l Community engagement events including 
teaming up with the Champions of Change 
Coalition to present Sharpening our Focus on 
Corporate Giving: Keeping Gender Equality in 
The Frame; with Plan International Australia 
and Philanthropy Australia to introduce 
the Gender Compass to the philanthropic 
sector; joining a Vogue Codes panel 
discussion on women in STEM and hosting 
a fire-side conversation with technology 
executive and ex Change.org CEO, Jennifer 
Dulski on female start-up culture in 
partnership with the Menzies Foundation. 

	l Welcoming our new Communications and 
Engagement Lead, Ella Mitchell, and a new 
Board Director and Treasurer, Karen Kandur. 

https://www.aiiw.org.au/news/breaking-the-norm-unleashing-australias-economic-potential/#:~:text=The%20report%20finds%20that%20more,461%2C000%20additional%20full%20time%20employees.
https://www.aiiw.org.au/wp-content/uploads/2022/10/AIIW-Per-Capita-Report-A-Home-of-Ones-Own-FINAL.pdf
https://www.aiiw.org.au/wp-content/uploads/2022/10/AIIW-Per-Capita-Report-A-Home-of-Ones-Own-FINAL.pdf
https://www.aiiw.org.au/wp-content/uploads/2022/10/AIIW-Per-Capita-Report-A-Home-of-Ones-Own-FINAL.pdf
https://www.aiiw.org.au/news/state-of-gender-wise-giving-survey-results-2023/
https://www.aiiw.org.au/news/breaking-the-norm-unleashing-australias-economic-potential/
https://www.aiiw.org.au/news/breaking-the-norm-unleashing-australias-economic-potential/
https://www.aiiw.org.au/news/breaking-the-norm-unleashing-australias-economic-potential/
https://www.pmc.gov.au/office-women/womens-economic-equality/womens-economic-equality-taskforce
https://www.pmc.gov.au/office-women/womens-economic-equality/womens-economic-equality-taskforce
https://www.aiiw.org.au/news/event-2023-sharpening-our-focus-on-corporate-giving-keeping-gender-equality-in-the-frame/
https://www.aiiw.org.au/news/event-2023-sharpening-our-focus-on-corporate-giving-keeping-gender-equality-in-the-frame/
https://www.aiiw.org.au/news/event-2023-sharpening-our-focus-on-corporate-giving-keeping-gender-equality-in-the-frame/
https://www.plan.org.au/our-work/gender-compass/
https://www.aiiw.org.au/team-profiles/ella-mitchell/
https://www.aiiw.org.au/team-profiles/karen-kandur/
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Australians  
Investing In Women
Australians Investing in Women (AIIW) is a leading not- 
for-profit organisation that advocates for gender-wise 
philanthropy.

Our purpose
To encourage the flow of money to women and girls by embedding a 
gender lens across private and corporate philanthropy and the social 
sector.

Our vision
A gender equal world creating a fairer, more inclusive society for women 
and girls, and a better world for all.

Corporate Giving Philanthropy Storytelling & 
Evidence Sustainability

Through collaboration 
with peak bodies in the 

Australian corporate sector, 
develop, deliver and roll out 

a gender lens framework 
to ensure corporate giving 

and broader community 
investment has an 

intentional and strategic 
focus on women and girls.

Grow the community of 
philanthropic funders 

who adopt a gender-wise 
approach, elevate and 

celebrate impact, and work 
with the sector to improve 

data and measurement 
systems for philanthropic 
and social investment in 

women and girls.

Share case studies, 
stories of impact and 

present evidence of the 
transformational change 
that can be achieved by 
investing in women and 

girls.

Secure the sustainability 
of Australians Investing in 
Women through effective 

governance, operations, and 
revenue.

Our Strategic Focus Areas
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The ways in which we work

Inform Inspire Enable Connect Collaborate

We inform gender-wise 
giving through robust 

analysis, evidence, and 
research.

We inspire others to 
apply a gender lens 

through advocacy and 
stories of impact.

We enable change 
through developing 

and delivering practical 
gender-wise tools.

We convene our 
community of  
gender-wise 

philanthropists and 
advocates and connect 

them to issues and 
projects that benefit 

women and girls.

 We collaborate with 
philanthropists, NFPs, 

and peak bodies to 
mobilise investment in 

women and girls.

Snapshot of 2023 Impact

	l 2 new research/ 
reports initiated: 

	¢ State of Gender-
wise Giving 
Research 

	¢ Government 
consultation 
on gender lens 
in Housing 
Investment (near 
completion) 

	l Breaking the Norm – 
funding secured with 
new philanthropic 
partner Minderoo 
Foundation and 
underway for launch 
in Q1 2024 

	l Event partnership 
and support to 
facilitate the 
launch of the 
Gender Compass 
(Plan international 
Australia) to the 
philanthropic 
community in 
partnership with 
Philanthropy 
Australia

	l 2x Donor 
Engagement Events  
in Melbourne and 
Sydney 

	l Partnership with 
the Champions of 
Change Coalition 
to launch State 
of Gender-wise 
Giving Research and 
socialise Sharpening 
our Focus on 
Corporate Giving 
resource. 

	l CEO Advocacy at 
46 sector events, 
including: 

	¢ Moderating at 
Gender Compass 
sector event 

	¢ Moderating 
fireside 
conversation 
at Menzies 
Foundation event 

	¢ Panel participation 
in a Vogue Codes 
national breakfast 
series hosted by 
Melissa Doyle AM 
at the NGV 

	¢ Hosting a donor 
event in support 
of the Women for 
Yes Campaign with 
special guest Prof. 
Megan Davis  

	l Updated AIIW 
Gender-wise 
resources 

	l Equitable 
Foundations  
Gender-wise 
Philanthropy in 
Partnerships reports 
near completion  

	l ANZ Case Study 
published  

	l Design Development 
of Amplify Kit 

	l Increase of 12% 
engagement across 
social channels on 
online community 

	l Increase of curated 
project bank to 
more than 100 NFP 
projects seeking 
funding to support 
women and girls 

	l Increase of website 
visitors to over 2K 
per month 

	l Hosting monthly 
NFP and community  
online learning 
circles 

	l Partnership with Paul 
Ramsay Foundation 
and Melbourne 
Social Equity 
Institute (University 
of Melbourne) on 
new philanthropic 
partnerships 
resource 

	l Pro bono partnership 
with The Evolved 
Group on the State of 
Gender-wise Giving 
survey and research

	l Collaboration with 
newly formed 
network Gender 
Equality Leaders 
Group   

	l Collaboration with 
MECCA M-Power 
and the M-Powered 
Collective
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Our impact in 2023

In 2023, Australians Investing in 
Women reached new audiences 
online and in person through events, 
seminars, conferences and learning 
circles. 
We developed new partnerships with aligned 
philanthropic, NFP and commercial for purpose 
businesses and amplified our vision and mission 
through the development and production of new 
research, reports and practical resources.

Image: CEO, Julie Reilly OAM introducing AIIW to the Hon Dr Andrew Leigh MP, then Shadow Minister for Charities, 
and colleagues at the Community of Giving where AIIW is based.

2023  
Impact

Image:Louise Gourlay AM and Eve Mahlab AO
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Inform In 2023 we advanced our research agenda to help drive change 
and promote gender equity across philanthropy, government, 
and the social sector.
Our growing research agenda encompassed our 2022-23 State of Gender-wise Giving 
research, government consultation on gender lens in housing investment research, 
Gender-wise partnerships case study report and framework (launching in 2024) as well 
as new Breaking the Norms research (also launching in 2024).

Our research program has been made possible through the generous support of the Bell 
Family Foundation, the Paul Ramsay Foundation, as well as the pro-bono support of The 
Evolved Group.

Our impact  
in 2023
In 2023, Australians Investing in Women reached new 
audiences online and in person through events, seminars, 
conferences and learning circles. 
We developed new partnerships with aligned philanthropic not-for-profits and 
businesses and amplified our vision and mission through the development and 
production of new research reports and practical resources.

Image: Aunty Joy 
Murphy Wandin AO 
and Julie Reilly OAM at 
MECCA X NGV Women in 
Design 2023
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State of Gender-wise Giving Research

AIIW worked with Social Ventures Australia and  
The Evolved Group to develop and pilot the State of 
Gender-wise Giving survey that was conducted in 2023. 
We are grateful to those who have encouraged us in 
this initiative and helped us test and refine the survey 
which was rolled out to the Top 50 private and corporate 
funders, as published in the AFR, this year.

The survey, which included responses from 32% of 
the top 50 corporate donors and 30% of the top 50 
philanthropic donors found that while corporate donors 
know about gender lens investing many are yet to apply 
it to their giving programs:

	l All corporate and philanthropic respondents were 
familiar with the concept of gender-wise, gender-
balanced or gender-lens investing — a significant 
increase from the pilot survey in 2022, where 17% 
of corporate and 2% of philanthropic respondents 
were unaware

	l Only just over a third of corporate respondents 
had a stated commitment to gender equity when 
making decisions on community investments or 
giving programs, even though more than 90% had 
gender commitments linked to employment and 
organisational leadership – and only one in eight able 
to estimate how much funding is directed to women 
and girls. 

	l Barriers to targeted investment included a lack 
of data and examples, and lack of knowledge 
and education for corporate organisations, and 
challenges convincing decision-makers to apply a 
gender lens.

Images:  
Top: State of Gender-wise Giving scorecard results 
Bottom: Garreth Chandler presenting   
State of Gender-wise Giving research findings at  
'Sharpening Our Focus on Corporate Giving' Sydney event 2023

The results were published in aggregate, and  
respondents received an individualised report which 
allowed them to benchmark themselves against their 
peers. 

We are immensely grateful to everyone who 
participated in the survey. We look forward to building 
participation in this important annual survey in the 
years ahead and supporting private and corporate 
donors to apply a gender lens to their giving through 
evidence informed research, education and practical 
tools and resources .

We look forward to building participation in this 
important annual survey in the years ahead and 
supporting private and corporate donors to apply a 
gender lens to their giving through research, education 
and practical tools and resources.

For more information on the State of Gender-wise Giving 
survey please visit the AIIW website.

https://www.aiiw.org.au/news/state-of-gender-wise-giving-survey-2023/
https://www.aiiw.org.au/news/state-of-gender-wise-giving-survey-2023/
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Australia’s philanthropic sector is growing both in number 
and the size of its assets. This is resulting in a movement 
towards more and larger collaborations. 

In 2023 the Paul Ramsay Foundation funded AIIW to work 
on new research project in partnership with Melbourne 
Social Equity Institute, exploring the adoption of a gender 
lens in philanthropic partnerships and collaborations.

Housing and homelessness were chosen as the context 
for this research project reflecting both the growing 
housing shortage and the prominence of the crisis in 
the national narrative. Homelessness has traditionally 
been addressed by philanthropic funders through 
organisations providing emergency relief, refuges, and 
short-term transitional housing. Long-term, secure 
housing provided by the construction of new dwellings 
or renovation of existing buildings was rarely funded by 
philanthropic foundations and trusts, being seen as the 
role of government(s).

In conjunction with the case study report which focuses 
on housing projects we have developed a new framework 
to assist organisations to apply a gender lens, or gender 
equity principles, to their collaborations on any social 
issue with other funders - including government and the 
private sector.

We are grateful to the Paul Ramsay Foundation for 
funding this practical and timely research and to our 
Expert Reference Group for their valuable expertise in 
guiding the development of the report and the framework 
for collaboration. The framework and accompanying 
report will be launched in 2024.

Equitable Foundations:  
Gender-wise Philanthropy in Partnerships 
Case Study Report & Framework

“Knowing what is wrong and doing 
what is better is not always as simple 
as understanding the facts and figures 
of a problem. In-depth case research 
such as that informing the Equitable 
Foundations framework and case study 
report helps us to understand not just 
what the problem is, but how it is being 
tackled in practice, what contextual 
factors matter and what we can learn 
from both the process and outcomes of 
this work.”

— Professor Jo Barraket AM  
Director, Melbourne Social Equity 
Institute, University of Melbourne

EQUITABLE   
FOUNDATIONS
Case Studies of  
Gender-wise Philanthropy in 
Housing Partnerships

EQUITABLE   
FOUNDATIONS
A Framework for  
Gender-wise Philanthropy in 
Partnerships

https://www.paulramsayfoundation.org.au/
https://socialequity.unimelb.edu.au/
https://socialequity.unimelb.edu.au/
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In 2022, AIIW partnered with Deloitte Access 
Economics to produce Breaking the Norm - a 
thought leadership report which sought to 
understand how redefining gender norms could 
boost Australia’s economy. 

The report sheds a light on the substantial role 
that gender norms play in driving gender gaps in 
Australia. Gender norms are ideas or expectations 
based on gender, and they are deeply rooted in 
the way we think and act. Rigid gender norms 
constrain decision-making by incentivising 
individuals to act in ways expected of their gender. 
On a large scale, this has important ramifications 
for economic growth and wellbeing. 

These norms have an economic cost by reducing 
the size, skill and productivity of the workforce. 
The report found that the benefits of abandoning 
prescriptive gender norms would grow Australia’s 
economy by $47 billion by 2040 and $163 billion by 
2050, in present value terms. 

The report was launched to key client and leaders 
in the space in November 2022. It received 
strong media coverage and has been referenced 
in parliament and recently cited throughout the 
Australian Government’s National Strategy to 
Achieve Gender Equality Discussion Paper. 

Breaking the Norm:  
follow up research,  
taking evidence to action

“To close gender gaps, we need to change our minds – reform our gendered attitudes. 
This change must be driven from every level of society - government, businesses, 
community leaders and philanthropists all play a role in shifting the dial. ‘Breaking 
the norm’ estimated a huge economic opportunity for Australia from abandoning 
our prescriptive gender norms - $128 billion worth of opportunity each year. This 
significant dividend is a result of shifting the gender norms that underpin all the gender 
gaps that persist in our economy and society.” 

— Sruthi Srikanthan  
Partner, Deloitte Access Economics

While the previous report identified the 
opportunity of breaking the norm, the question 
of how to affect change was not addressed in 
detail.

Work on a second report commenced in 
2023 with DAE and new partner Minderoo 
Foundation. This follow-up edition will seek to 
provide a roadmap for actors wanting to make a 
change and break the norm, based on a detailed 
review of the evidence-base.

The report will be solutions focused and outline 
what evidence suggests is and is not effective 
at breaking gender norms. This report will 
serve as a guide for government, business and 
philanthropists to plan and prioritise action
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Inspire
In line with our strategic focus on corporate giving we partnered 
with Champions of Change Coalition, Plan International Australia and 
Philanthropy Australia to host key events with the sector, continuing 
to inform thinking and inspire philanthropic, corporate and community 
leaders to have an intentional focus on how giving impacts women and 
girls.

Image: Catherine Fox AM, Tom Snow and Sam Mostyn AO at ‘From 
Evidence to Action: Building better outcomes for women and 
girls’ event, Sydney

Our two donor events From Evidence 
to Action: Building better outcomes for 
women and girls comprised a very special 
panel featuring AIIW Chair Sam Mostyn 
AO, author and journalist Catherine Fox 
AM, with guests, Director of WEHI, Prof 
Doug Hilton AO (Melbourne) and Chair of 
the Snow Medical Research Foundation, 
Tom Snow (Sydney).

Panel and audience members shared and 
discussed expert sector insights and 
poignant examples of philanthropy taking 
action to deliver real change for women 
and girls, for the benefit of all Australians.

Examples of this work ranged from 
initiatives in medical research to 
investments in programs like Pathways 
to Politics for Women, and Women for 
Election working to enable more equal 
representation and cultural change in 
Australian parliaments.

Recent philanthropic investment in AIIW’s 
research activities was also discussed 
and celebrated, including the 2022 
Breaking the Norms (Deloitte Access 
Economics) report and its impacts on 
policy, and particularly in the May Federal 
Budget 2023.

Sam Mostyn said at the Sydney event: 

“The riskiest thing you can do is 
ignore the call to action on gender 
equality. It’s about the success of 
this country. There is no vibrant 
sustainable economy unless you 
get this right. These are the things 
that define nations.”

Melbourne guest and AIIW donor Caitriona 
Fay from Perpetual Limited shared on 
LinkedIn that, “there were great ideas, and 
wonderful energy in the room.”

Donor Engagement Events  

Image: Catherine Fox AM, Sam Mostyn AO and Doug Hilton AO with Mim Bartlett 
(Managing Director, Mim Bartlett Consulting) at ‘From Evidence to Action: 
Building better outcomes for women and girls’ event, Melbourne

Videos of the 
Melbourne 
presentation 
are available via 
our website and 
YouTube channel.

https://www.aiiw.org.au/news/from-evidence-to-action-building-better-futures-for-women-and-girls/
https://www.youtube.com/watch?v=CYqYb2Yqf3Q
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Our second 2023 Sydney event ‘Sharpening our 
Focus on Corporate Giving: Keeping Gender 
Equality in The Frame’  in partnership with the 
Champions of Change Coalition and with the 
generous support of MinterEllison explored 
the alignment of gender equality values in the 
philanthropy of Australia’s Top 50 Private and 
Corporate givers as listed in the Australian 
Financial Review.

The panel discussion, led by Catherine Fox AM, 
featured AIIW Chair and Chair of the Women’s 
Economic Equality Taskforce, Sam Mostyn AO, 
and Ian Silk, Former CEO of AustralianSuper and 
Chair of Crown Resorts Melbourne, and delved 
into the systemic nature of the challenges faced 
by women and the need to challenge biases that 
undermine women’s progress.

The need for measurement was an essential 
element of the discussion and was the focus of 
the presentation by Garreth Chandler CEO The 
Evolved Group analysing the State of Gender-wise 
Giving Survey results 2023.

Garreth noted ‘what 
gets measured gets 
done’ underscoring 
the aims of the Australians Investing in Women’s 
State of Gender-wise Giving Survey, as a 
transformative tool for gauging commitment, 
progress, and impact towards gender equity from 
our nation’s largest corporate and philanthropic 
organisations.

We were pleased to hear Annika Freyer, CEO of 
the Champions of Change Coalition, note in her 
closing remarks that the take up of the gender 
lens in corporate giving had increased from a 
third to now half of members of the Champions of 
Change Coalition as reported in their 2023 Impact 
Report.

You can view the event videos and find links to 
resources and research shared in the discussion 
on our website.

Sharpening our Focus on Corporate Giving: 
Keeping Gender Equality in The Frame

Image: Alex Herlihy, Relationship Manager, Fundraising & Partnerships, Social Ventures Australia and Jen Ehlers, 
Director Consulting, Social Ventures Australia at 'Sharpening Our Focus on Corporate Giving' Sydney event

https://championsofchangecoalition.org/
https://www.minterellison.com/
https://www.theevolvedgroup.com/
https://www.theevolvedgroup.com/
https://www.aiiw.org.au/news/state-of-gender-wise-giving-survey-results-2023/
https://championsofchangecoalition.org/resource/champions-of-change-coalition-2023-impact-report/
https://championsofchangecoalition.org/resource/champions-of-change-coalition-2023-impact-report/
https://www.aiiw.org.au/news/event-2023-sharpening-our-focus-on-corporate-giving-keeping-gender-equality-in-the-frame/
https://www.aiiw.org.au/news/event-2023-sharpening-our-focus-on-corporate-giving-keeping-gender-equality-in-the-frame/
https://www.aiiw.org.au/news/event-2023-sharpening-our-focus-on-corporate-giving-keeping-gender-equality-in-the-frame/
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Images (clockwise):

Image 1: LR- Wendy Lewis OAM and Christine Darcas at the 
philanthropy sector launch of the Gender Compass, Melbourne

Image 2: LR- Kristine Kaukomaa, Sarah Buckley and Julie Reilly OAM 
at the philanthropy sector launch of the Gender Compass, Melbourne

Image 3: Philanthropy sector launch of the  
Gender Compass, Melbourne

Image 4:  Dr Rebecca Huntley and Sawsan Alfayadh at the 
philanthropy sector launch of the Gender Compass, Melbourne 

Image 5: Melissa Doyle AM, Julie Reilly OAM and Samantha Floreani 
Vogue Codes, NGV Melbourne

Image 6: Susie Ahern and Prof Megan Davis at Yes Campaign 
fundraising dinner Melbourne

Image 7: Jennifer Dulski and Julie Reilly OAM, Menzies Foundation  
'In Conversation' event, MARS Gallery, Melbourne

	l Launch of the Gender Compass to the philanthropic sector 
in collaboration with Philanthropy Australia and Plan 
International Australia

	l In Conversation event with US technology executive and 
social change agent Jennifer Dulski, in collaboration with 
the Menzies Foundation 

	l AIIW CEO participation in a Vogue Codes national 
breakfast series hosted by Melissa Doyle AM at the NGV

	l Fundraising event in support of the Women for Yes 
campaign with Prof Megan Davis, UNSW Sydney

Other 2023 event highlights

1

2 3

7 6 5
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Enable

Critical to AIIW’s strategy is the provision 
of practical tools and resources to support 
Gender-wise philanthropy across private, 
institutional and corporate giving.

We regularly review, update and enhance these 
materials so that they remain an up-to-date 
resource bank for the sector. We provide Board 
presentations and workshops to bring these 
resources to life and enable more effective 
giving to women and girls.

	l Equitable Foundations: Gender-wise Philanthropy  
in Partnerships reports near completion 

	l ANZ Case Study published 

	l Design Development of Amplify Kit

Measure by Measure  
– Investment by Design

A case study in gender lens measurement and reporting by ANZ

The decision to include a ‘gender lens’ to their ESG reporting offered 
ANZ’s Social Impact and Community Partnerships team a ‘new lens’ in 
which to consider community investment initiatives – they could speak 
to women and families in an evidence-based way about the measures 
the bank had in place to support women and the whole community.

Today Janet Liu (Head of Social Impact and Community Partnerships at 
ANZ) and her team proudly advocate for a gender lens in their corporate 
giving, observing that community investment has changed significantly 
in the past decades. “We’ve moved from a more philanthropic approach 
twenty years ago to being very strategic about our contributions, 
ensuring that it aligns with ANZ’s purpose to shape a world where 
people and communities thrive,” Janet remarked.

Visit our website to read the case study in full.

“Using a gender lens 
on our corporate 
giving program 
has enabled us to 
use an evidenced 
based approach in 
ensuring fair and 
inclusive community 
investment 
opportunities.”

— Shayne Elliott,  
CEO, ANZ

“The case for supporting women 
and girls has been well made by 
Australians Investing In Women, 
and at this moment - when quality 
and focused philanthropic giving 
is essential to helping people and 
communities have what they need 
to thrive – we’re proud to support 
AIIW to develop a framework 
to increase the understanding 
and application of gender 
lens principles in Australian 
philanthropic practice.” 

— Liz Yeo,  
Chief of Alliances, Paul Ramsay 
Foundation  

https://www.aiiw.org.au/news/measure-by-measure-investment-by-design/
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Connect

Central to our influence is the advocacy 
conducted with diverse decision-makers and 
influencers in the philanthropic and social 
sector. 

During 2023, we brought together thought 
leaders and professionals operating locally and 
globally within philanthropy, impact investing, 
gender-lens investing, and Corporate Social 
Responsibility (CSR). 

	l Our presentations reached a broad spectrum of audiences, 
encompassing over 46 significant meetings and sector events. 
These included engagements with philanthropic boards and 
advisors, family foundations, leaders and fundraisers from 
non-profit organisations, government officials, policy-makers, 
students pursuing studies in social impact and leadership, and 
corporate women’s networks. 

	l We leveraged our social media channels to further promote 
our research and resources as well as our unique AIIW Project 
Portal, a curated bank of projects that support women and girls 
across a range of social issues, locally and internationally. 

	l We increased engagement by 12% across social channels, as 
well as an increase of more 
than 2K unique web visitors per 
month.

	l Our AIIW Project Portal 
expanded to more than 100 
Not-For-Profit (NFP) projects 
seeking funding  to support 
women and girls, enabling 
connection between donors and 
NFP organisations.

@australiansinvestinginwomen

+12%

Images (top to bottom):
•	 AIIW social media graphics
•	 The AIIW Project Portal

https://www.aiiw.org.au/projects/
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Collaborate

As a small team with ambitious goals, 
we cultivate strategic partnerships 
and collaborate with other influential 
organisations to optimise our reach and 
impact. 
The realisation of our research agenda, and our ability to influence 
individuals and organisations at launches and other events, is 
made possible by multi-year support from our major donors, 
Bell Family Foundation, Mecca, Ian Darling AO, Vasudhara and 
Perpetual alongside other esteemed donors who have generously 
enabled our impact.

In 2023 we established two new strategic partnerships and 
attracted 12 new funders of varying levels of support.

We are also pleased to have funded, in collaboration with the 
Minderoo Foundation, new research from Deloitte Access 
Economics to be released in 2024.

	l Partnership with Paul Ramsay Foundation and Melbourne 
Social Equity Institute (University of Melbourne) on new 
philanthropic partnerships resource

	l Pro bono partnership with The Evolved Group on the State of 
Gender-wise Giving survey and research

	l Collaboration with newly formed network Gender Equality 
Leaders Group   

	l Collaboration with MECCA M-Power and the M-Powered 
Collective

2

1

3

4

5

Images:

Image 1: Akosia performing at MECCA X NGV 'Women in Design' event

Image 2: Annika Freyer, 'Sharpening our Focus on Corporate Giving' event Sydney

Image 3: Garreth Chandler, 'Sharpening our Focus on Corporate Giving' event Sydney

Image 4:  Aunty Joy Wandin Murphy AO at MECCA X NGV 'Women in Design' event 

Image 5: Jennifer Dulski and Julie Reilly OAM, Menzies Foundation 'In Conversation' event, 
MARS Gallery, Melbourne
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Our Team
Australians Investing In Women is fortunate to have the 
stewardship of a strong and engaged board and staff. 
In 2023 AIIW appointed a new Board Director, Karen Kandur as Treasurer. Karen is an 
experienced Chief Operating Officer (COO) with extensive experience in international 
development. Currently COO of Environmental Leadership Australia she has been the COO of 
ActionAid Australia and held roles with Opportunity International Australia, Pitcher Partners 
and BDO Australia. Karen is Director and Treasurer of Australian Progress and Democracy 
in Colour. She is a Chartered Accountant and has a Masters degree in International 
Development from the University of New South Wales and an Executive Masters in Business 
Administration from the Australian Catholic University.

At the end of the year we farewelled our long-standing Treasurer, Steven Rothfield from the 
AIIW Board. Steven sat on the AIIW board for more than a decade and we are so grateful for 
Steven’s stewardship of the organisation’s financial and operational strategy and growth. 

"When I joined Australians Investing In Women (then 
Australian Women Donors Network) as Treasurer 
in 2012, I was surprised by the range and influence 
that conscious and unconscious cultural, social 
and economic barriers played in our society, to the 
detriment of women and girls.

From the beginning I was convinced that our clear 
focus on improving gender equity in philanthropic 
giving would be a catalyst to build stronger 
communities and a fairer society. Social change is 
hard and works slowly, but our strategy to inform, 
shock, inspire and enable has enabled more and 
better giving to women and girls. I am grateful to 
have worked alongside and learnt from our pioneer 
founders Eve Mahlab AO, Carol Schwartz AO and Jill 
Reichstein OAM and some remarkable board Chairs 
and Directors. 

Our goal of a fairer society can only be achieved 
by men and women working together and I have 
been uplifted by the amazing like-minded male 

and female philanthropists, trusts, not-for-profits 
and foundations that have enabled our strong 
advocacy over the last 13 years. This allowed us to 
evolve our strategy by adding 'connect, convene 
and collaborate' to ensure we deliver the greatest 
impact possible. Our partnerships can now deliver 
a powerful research agenda that provides new 
insights into the ways in which gender inequity 
radically affects both social issues and economic 
productivity.  Our organisation has always been 
small however, our impact has grown exponentially 
and I would like to thank our outstanding CEO Julie 
Reilly and her small group of staff for their passion, 
expertise and commitment.

Despite significant progress, gender inequities still 
blight our society, however I feel optimistic that with 
all our help, the Board and staff of AIIW will continue 
to be a strong beacon on the path to reducing 
gender inequality as a barrier to progress for the 
next generation of young women for the benefit of 
everyone."

Steven Rothfield
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Sam Mostyn AO
Chair

Our Board

Cathy Scalzo
Deputy Chair 

Doug Hilton AO
Board Director

Inspired by: the women throughout history who have fought for 
equality & justice

Driven by: the persistent global injustices & inequality 
experienced by women and girls

Actions I take: using every privilege, opportunity and 
connection I have to advocate and support equality for women

Catherine Fox AM
Board Director

Inspired by: the unstoppable power of women supporting 
women

Driven by: deep irritation at wilful blindness to the benefits for 
all of a fairer world

Actions I take: consistently mobilise my platform to write, 
speak, and make space for voices that have been ignored

Inspired by: the women in my family who were denied the 
opportunity to meet their full potential and my daughter

Driven by: the desire to ensure that every girl, no matter where 
she lives, has the opportunity to determine her own future

Actions I take: using all the skills and resources I have to 
support those who work tirelessly to build a safer and more 
equitable world for women and girls

Inspired by: women and non-binary people generous and 
patient enough to share their insight with me

Driven by: wanting to create an environment where women 
contribute equally to solving the world's greatest problems and 
can benefit equally from the world's best solutions

Actions I take: using my privilege as a white heterosexual man 
to level the playing field

Inspired by: resilience shown by women who have overcome 
adversity to stand up for what they believe in and encourage 
others to do the same.

Driven by: evidence that continues to show us that investing 
in women and girls creates social and economic benefits for 
everyone (not just women!).

Actions I take: using every opportunity to advocate for an 
intersectional approach to ensure all women are included.

Karen Kandur 
Board Director
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Julie Reilly OAM
CEO

Inspired by: Ruth Bader-Ginsberg and her incredible 
resilience and intelligent determination.

Driven by: the deep conviction that if funders do actually 
see issues through a gender lens it will lead to funding that 
brings us closer to gender equality

Actions I take: perpetually ask questions, and encourage 
discussions, that enhance understanding of how a gender 
lens might inform better funding solutions

Inspired by: well-crafted stories and visual communications 
that inspire and engage. Stories of resilience; wisdom and 
humour. 

Driven by: evidence that gender equality initiatives support 
a happier, more productive and prosperous community for 
men and women.

Actions I take: “The personal is political” - patterns of 
experience inform data, which can be critically assessed for 
better outcomes.

Ella Mitchell
Communications  
& Engagement Lead

Our Staff

Image : Catherine Fox AM,  Tom Snow, Chair Snow Medical Research Foundation, and Sam Mostyn AO, AIIW event 'From Evidence to Action' Sydney

Inspired by: women and girls in all their diversity, their 
perspectives.

Driven by: the many opportunities to make the world a fairer 
place – everyone has a part to play.

Actions I take: to be intentional in all the actions I take, that 
I am playing my part to help create a fairer, more inclusive 
society for women and girls, and a better world for all.

Joyce Teo
Operations Manager
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Our supporters invest in us by contributing funds, skills, time and influence. We offer our most sincere thanks to 
our generous philanthropic and pro bono supporters, as well as members of our Research Reference Committee 
and volunteers, including Ashley Fairfield from Equity Trustees, Michelle Edmunds and Lucinda Sayers. 

Our Supporters

Gender Expert - Alison Aggarwal

Communications – Michelle Edmunds

Foundation for Rural and Regional Renewal – Natalie Egleton 
and Sarah Matthee

Social Ventures Australia – Simon Faivel

Perpetual – Caitriona Fay

AIIW Board Director – Catherine Fox AM

Blax Capital & Women’s Business – Kat Henaway

Equity Trustees – Jodi Kennedy

Australian Communities Foundation – Maree Sidey

University of Melbourne – Dr Victor Sojo Monzon

Foundation for Young Australians – Vicky Rouse

Minderoo Foundation – Jessica Taylor and Kristine Kaukomaa

Judith Neilson Foundation - Candice Van Doosselaere 

Philanthropy Australia – Adam Ognall

24

Please visit our 
website to view all 
of our philanthropic 
supporters.

Philanthropic  
Supporters

Pro Bono Supporters

Research Reference  
Committee

We are grateful to the members of our Research Reference 
Committee for their support in guiding our research agenda.

https://www.aiiw.org.au/our-supporters/
https://www.aiiw.org.au/our-supporters/
https://www.aiiw.org.au/our-supporters/
https://www.aiiw.org.au/our-supporters/
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aiiw.org.au

info@aiiw.org.au             +61 (0) 439 975 813 

Level 6, 126 Wellington Parade,  
East Melbourne VIC 3002


